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Executive Summary 
This publication document provides a summary of the Healthcare workforce in England as at 
31 March 2015. Included in this are: 

• High level workforce statistics for all Healthcare services including Hospital and 
Community Health Services, General and Personal Medical Services, and for the first 
time Independent Sector Healthcare Providers. The statistics for Independent Sector 
Healthcare Providers are a partial return not covering the whole sector. More detailed 
statistics for the Independent Sector Healthcare Providers will be made available in 
future publications as a greater proportion of this sector is included in the collection. 

• Detailed statistics for General and Personal Medical Services. 

• Information on changes made to data sources for Healthcare workforce statistics and 
resulting data quality issues which need to be understood when considering these 
results. 

• Details of definitions and methodology used in the collection and publication of these 
statistics. 

More detailed statistics for Hospital and Community Health Services(HCHS) as at 31 March 
can be found at http://www.hscic.gov.uk/pubs/hchsworkmar15 

The primary data source for General and Personal Medical statistics has changed from the 
National Health Authority Information System (NHAIS) to the workforce Minimum Data Set 
(wMDS) collected via the Primary Care Web Tool (PCWT) Workforce Census module and 
the workforce Minimum Data Set Collection Vehicle (wMDSCV). 84.5% of eligible general 
practices took part in this collection, with information for the remaining 15.5% of practices 
excluded from the statistics contained within this publication. This means that the figures 
contained are not comparable with information previously published. The cause of this 
variation is the subject of ongoing data quality processes and analysis.  

The collection of workforce statistics for Independent Sector Healthcare Providers took place 
as at 31 March 2015 for the first time and currently does not cover the whole sector.  

The primary data source for Hospital and Community Health Services remains as the 
Electronic Staff Record (ESR). The data source for two Foundation Trusts not using ESR is 
a file transfer via the workforce Minimum Data Set Collection Vehicle (wMDSCV).  

Due to these changes to data sources and any associated data quality issues still under 
investigation, these statistics are classified as experimental and subject to change.  

The classification of experimental statistics is in keeping with the UK Statistics Authority’s 
Code of Practice. Experimental statistics are new official statistics that are undergoing 
evaluation. They are published in order to involve users and stakeholders in their 
development, and as a means to build-in quality at an early stage. The UK Statistics Code of 
Practice states that “effective user engagement is fundamental to both trust in statistics and 
securing maximum public value…” and that as suppliers of information, it is important that 
we involve users in the evaluation of experimental statistics. 

The UK Statistics Code of Practice can be accessed via the following web-
link: http://www.statisticsauthority.gov.uk/assessment/code-of-practice/code-of-practice-for-
official-statistics.pdf 

Further information on this can be found in the data quality section of this publication. 
 
 
Copyright © 2015, Health and Social Care Information Centre. All rights reserved. 5 

http://www.hscic.gov.uk/pubs/hchsworkmar15
http://www.statisticsauthority.gov.uk/assessment/code-of-practice/code-of-practice-for-official-statistics.pdf
http://www.statisticsauthority.gov.uk/assessment/code-of-practice/code-of-practice-for-official-statistics.pdf


Healthcare Workforce Statistics: England March 2015, experimental statistics 
 

Key findings1 
 

Hospital and Community Health Service (HCHS) Medical and Dental Staff 
There are 105,000 FTE HCHS Medical and Dental Staff, of which: 

• 41,300 FTE are Consultants (including Directors of Public Health) 

• 53,000 FTE are Hospital Doctors in Training 

 

Hospital and Community Health Service (HCHS) Non Medical Staff 
There are 971,000 FTE HCHS Non Medical Staff, Of which: 

• 319,000 FTE are Qualified Nurses. This figure excludes GP nurses and includes 
midwifery and health visiting staff 

• 136,000 FTE are Qualified Scientific, Therapeutic and Technical staff (ST&T) staff 

• 311,000 FTE are support to clinical staff 

• 186,000 FTE are NHS Infrastructure Support staff, of which 36,000 FTE are Managers 
and Senior managers 

 

General and Personal Medical Services 
Statistics are shown here based on how the records included were determined: 

1. Completed records – these statistics are based on those records provided via the 
PCWT Workforce Census module or the wMDSCV where the data provider provided a 
submission and for these records all mandatory fields were complete. 

2. Partially completed records – these are based on those records provided via the PCWT 
Workforce Census module where the data provider provided a submission but for these 
records not all the mandatory fields were complete. 

3. Percentage missing records (estimated) – are provided for the 15.5% of practices in 
England that did not provide a submission. The estimate is based on the submissions 
provided by similar sized practices. More details of the estimation methodology can be 
found in the data quality section of this publication. 

As ongoing data quality processes improve the validity of the records provided within the 
wMDS collection ‘partially completed’ records will be removed from future publications.  

Non-clinical staff within GP practices were not included in the 31 March 2015 collection. 
Statistics for this workforce will be made available in future publications. 

 

 

 

1 Key findings figures under 1,000 are exact and figures over 1,000 have been rounded to the nearest 10. 
Figures over 10,000 but less than 100,000 have been rounded to the nearest 100 and figures over 100,000 
have been rounded to the nearest 1,000. 
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The total ‘completed’ FTE clinical workforce working within general practice is 43,000 with a 
‘partially completed’ FTE of 3,440, giving a total ‘completed and partially completed’ FTE of 
46,400. It is estimated that 12.4% of records are not included in this total due to practices 
that did not provide a submission. Of which: 

• There are 25,300 FTE ‘completed’ General Practitioners (GPs), with a ‘partially 
completed’ FTE of 3,250 giving a combined total ‘completed and partially completed’ 
FTE of 28,600. Of which: 

− There are 15,400 FTE ‘completed’ GP Providers, with a ‘partially completed’ FTE of 
963 giving a combined total ‘completed and partially completed’ FTE of 16,400 

− There are 4,940 FTE ‘completed’ other (i.e. salaried) GPs, with a ‘partially completed’ 
FTE of 151 giving a combined total ‘completed and partially completed’ FTE of 5,090 

− There are 2,840 FTE of ‘completed’ records for GPs where the job role has not been 
stated. There are also 2,040 FTE of ‘partially completed’ records that fall into this 
group. Investigation has determined that these records most likely relate to either GP 
Providers or other (salaried) GPs and as such they have been included in the relevant 
higher level aggregations. However, as we cannot determine which job role they 
should be included within they have been listed separately within this publication 

− There are 1,700 FTE of ‘completed’ GP Registrars, with a ‘partially completed’ FTE of 
68 giving a combined total ‘completed and partially completed’ FTE of 1,770 

• There are 11,800 FTE of ‘completed’ Nurses, with a ‘partially completed’ FTE of 136 
giving a combined total ‘completed and partially completed’ FTE of 11,900 

• There are 5,860 FTE of ‘completed’ other Direct Patient Care staff, with a ‘partially 
completed’ FTE of 57 giving a combined total ‘completed and partially completed’ FTE 
of 5,910 

 

Independent Sector Healthcare Providers 
There are 21,700 FTE Independent Sector Healthcare Provider Staff working within the 15 
providers which made valid submissions out of the 16 which took part in this collection, of 
which: 

• 163 FTE are Medical and Dental staff 

• 21,500 FTE are Non Medical staff, of which: 

− 7,590 FTE are professionally qualified clinical staff  

− 5,830 FTE are support to clinical staff 

− 6,810 FTE are NHS infrastructure support staff. Of these 860 FTE are managers and 
senior manager 

− 1,320 FTE are other staff or those with an unknown classification 
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Introduction 
This publication presents a national summary of results for those parts of the Healthcare 
workforce providing NHS funded care that are currently collected within the workforce 
Minimum Data Set (wMDS) as at 31 March 2015, giving national level statistics for each area 
covering Hospital and Community Services (Medical and Dental staff; and Non-medical 
staff); General and Personal Medical Services; and Independent Sector Healthcare 
Providers. This summary can be found in the Executive Summary section of this publication 
and in tables 1a and 1b within the appendix. 

The remainder of this publication focusses on more detailed statistics covering General and 
Personal Medical Services. Accompanying this publication you will find CSV files and a 
Practice Level Indicator Tool to enable users to complete their own analysis. 

Detailed statistics for Hospital and Community Health Services as at 31 March 2015 can be 
found at http://www.hscic.gov.uk/pubs/hchsworkmar15. No detailed statistics for 
Independent Sector Healthcare Providers are available at this time as the information 
collected as at 31 March 2015 only covers part of this sector. These will be included in future 
publications. 

Not included in these statistics are: 

• High street dentists and ophthalmic practitioners which are covered in the 'NHS Dental 
Statistics for England’ and 'General Ophthalmic Services Workforce’ publications 
available at http://www.hscic.gov.uk/primary-care 

• Social care workforce, which is available at http://www.hscic.gov.uk/social-care 

More frequent and timely workforce information is available in a monthly workforce 
publication http://www.hscic.gov.uk/pubs/nhsworkstatmay15 consisting of provisional NHS 
HCHS Workforce statistics at a national, regional and organisational levels for Hospital 
Doctors (including numbers of locums) and Non Medical Staff by major staff groups. Tables 
of headcount, FTE, role and turnover counts are available. GPs, other primary care staff, 
Independent Provider staff and bank staff are not included in the monthly publication. 

All workforce statistics in this publication are expressed in terms of full time equivalents 
(FTE). For this purpose, numbers of part-time staff are converted into an equivalent number 
of “full-time” staff by taking account of the weekly number of hours or sessions in their 
contract. 

Headcount figures are not available for both GP and the Independent sector due to the 
unique identifier field for this first collection being optional.  It is therefore not possible to 
calculate headcount figures for these sectors, as such headcount figures have not been 
shown throughout this publication. 

Percentages are calculated from unrounded figures. Key findings figures have been rounded 
with figures under 1,000 are exact and figures over 1,000 have been rounded to the nearest 
10. Figures over 10,000 but less than 100,000 have been rounded to the nearest 100 and 
figures over 100,000 have been rounded to the nearest 1,000. Figures in the publication are 
presented to the nearest whole number. 

Comprehensive definitions can be found later in this bulletin. Within the detailed statistics for 
General and Personal Medical Services it is important to understand the term General 
Practice and what it means in terms of this bulletin. It is defined as an organisation which 
offers Primary Care medical services by a qualified General Practitioner who is able to 

 
8 Copyright © 2015, Health and Social Care Information Centre. All rights reserved. 

http://www.hscic.gov.uk/pubs/hchsworkmar15
http://www.hscic.gov.uk/primary-care
http://www.hscic.gov.uk/social-care
http://www.hscic.gov.uk/pubs/nhsworkstatmay15


Healthcare Workforce Statistics: England March 2015, experimental statistics 

prescribe medicine and where patients can be registered and held on a list. Generally, the 
term describes what is traditionally thought of to be a high street family doctor’s surgery. 

For the purposes of this publication the term General Practice does not include Prisons, 
Army Bases, Educational Establishments, Walk-In Centres or Specialist Care Centres 
including Drug Rehabilitation Centres. 

 

Workforce Minimum Data Set (wMDS) 
In an NHS with an increasingly diverse range of providers, collecting comprehensive 
workforce information will become ever more difficult. In order to address this, the Health and 
Social Care Act 2012 places a duty on all organisations that deliver care funded by the NHS 
to provide data on their current workforce and to share their anticipated future workforce 
needs. 

The Workforce Information Architecture (WIA) workstream was established in 2011 by the 
Department of Health (DH) as part of the wider reform of Education and Training. Within this 
workstream there was requirement to develop a workforce Minimum Data Set (wMDS), to 
support high quality education and training commissioning. This work seeks to ensure that 
with refinement the minimum data set remains suitable for the purpose of collecting 
workforce information from all providers of Healthcare services. The wMDS meets the 
requirements of workforce planners and will enable them to effectively plan and commission 
the future qualified workforce to meet the needs of local providers. 

This publication is based on the results of the first wMDS collection as at 31 March 2015. As 
a new collection its results must be further understood, as such these statistics are 
experimental and subject to change. More information on the quality of the information 
gathered in this wMDS collection can be found in the Data Quality section of this publication. 
Further details of the wMDS and its implementation can be found 
at www.hscic.gov.uk/wMDS 

 

Consultation on the Publication of General and Personal Medical Services 
statistics 
In 2015 the HSCIC consulted users on changes to the way the information used to produce 
General and Personal Medical Services statistics are sourced, processed, defined and 
presented. These changes are intended to give users a better understanding of how General 
Practice is resourced and allow them to plan for future workforce needs more effectively.  
The consultation also captured users’ requirements in respect of the changes following the 
implementation of the wMDS.  

The consultation closed in February 2015 with a total 26 responses.  The results from the 
consultation can be found at www.hscic.gov.uk/gp-census. These results have informed the 
development of this publication and will result in further improvements in future. 

Consultation on the Publication of Hospital and Community Health Service 
(HCHS) statistics 
Earlier this year we informed users of what is likely to be available within HCHS statistics as 
a result of the implementation of the wMDS and consulted them on how these changes 
should be incorporated in future publications. These proposals will allow enhanced data, 
available through the Electronic Staff Record (ESR) and the developments mentioned 
above, to be utilised more effectively in line with user requirements. 

This consultation closed on 13 August 2015 and the results will be published autumn 2015.  
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Analysis and Commentary  
General Practice Workforce 
 
Figure 1: General Practice workforce, Full Time Equivalent, as at 31 March 2015, experimental 
statistics 

 
1 ‘Completed record’ statistics are based on those records provided via the PCWT or wMDSCV where 
the data provider provided a submission and for these records all mandatory fields were complete. 
2 ‘Partially completed record’ statistics are based on those records provided via the PCWT where the 
data provider provided a submission but for these records not all the mandatory fields were complete. 

Due to an error in interpretation for some data providers using the wMDSCV there are a number of GPs 
that cannot be identified as having a specific job role. These GPs are either Providers or Salaried GPs 
and have been included in the relevant total Practitioners aggregations. 

A number of ‘Partially completed records’ did not have a job role entered. These are shown as Not 
Stated and have been included in the relevant Staff Group aggregations. Records where Staff Group 
was not provided have been excluded from these statistics as they may not relate to clinical workforce. 

 

The ‘completed’ FTE clinical workforce working within general practice is 42,961, with a 
‘partially completed’ FTE of 3,440 giving a combined total ‘completed and partially 
completed’ FTE of 46,401. 

There are 25,305 FTE ‘completed’ General Practitioners (GPs), with a ‘partially completed’ 
FTE of 3,246, giving a combined total ‘completed and partially completed’ FTE of 28,551.  

In addition to this there are 11,801 FTE of ‘completed’ Nurses, with a ‘partially completed’ 
FTE of 136, giving a combined total FTE ‘completed and partially completed’ of 11,937.  

Finally there are 5,855 FTE of ‘completed’ other Direct Patient Care staff, with a ‘partially 
completed’ FTE of 57, giving a combined total FTE ‘completed and partially completed’ of 
5,913. 
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Non-clinical staff within GP practices were not included in the 31 March 2015 collection. 
Statistics for this workforce will be made available in future publications. 

Further details are available in table 3 which can be found in the appendix. 

 

General Practitioner Workforce 
 
Figure 2: General Practitioner workforce by job role, Full Time Equivalent, as at 31 March 
2015, experimental statistics 
 

 
1 ‘Completed record’ statistics are based on those records provided via the PCWT or wMDSCV where 
the data provider provided a submission and for these records all mandatory fields were complete. 
2 ‘Partially completed record’ statistics are based on those records provided via the PCWT where the 
data provider provided a submission but for these records not all the mandatory fields were complete. 

Due to an error in interpretation for some data providers using the wMDSCV there are a number of GPs 
that cannot be identified as having a specific job role. These GPs are either Providers or Salaried GPs 
and have been included here as Not Stated. 

A number of ‘Partially completed records’ did not have a job role entered. These are shown as Not 
Stated. Records where Staff Group was not provided have been excluded from these statistics as they 
may not relate to clinical workforce. 

The highest number of GPs are recorded as being Partner/Providers (‘completed’ FTE 
11,386; ‘partially completed’ FTE 687). The next highest number are recorded as being 
Salaried by Practice (‘completed’ FTE 4,870; ‘partially completed’ FTE 148), and Senior 
Partners (‘completed’ FTE 4,032; ‘partially completed’ FTE 276). 

Further details are available in table 3 which can be found in the appendix. 
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Figure 3: Percentage of Practices by Practitioner Gender (including Retainers, Registrars and 
Locums), as at 31 March 2015, experimental statistics 

 
1 GPs whose gender is Not Stated are not included in these figures 

2 Are those GP Practices who, whilst submitting valid data in other staff groups, have not included any 
valid GP staff in their submission. There are also a small number of practices who have only 
‘completed’ GPs with a Not Stated gender, these practices are also included in this total. 

 

Figure 4: Percentage of Practices by Practitioner Gender (excluding Retainers, Registrars and 
Locums), as at 31 March 2015, experimental statistics 

 
1 GPs whose gender is Not Stated are not included in these figures. 
2 Are those GP Practices who, whilst submitting valid data in other staff groups, have not included any 
valid GP Providers or other (salaried) GPs in their submission. There are also a small number of 
practices who have only ‘completed’ GP Providers or other (salaried) GPs with a Not Stated gender, 
these practices are also included in this total. 

 

All Practitioners are Male ¹   11.3%

All Practitioners are Female ¹    5.8%

Both Male and Female Practitioners ¹   75.0%

No Male or Female Practitioners ²    7.9%

% of Practices with Completed Records 

All Practitioners are Male ¹   12.9%

All Practitioners are Female ¹    6.5%

Both Male and Female Practitioners ¹   72.0%

No Male or Female Practitioners ²    8.6%

% of Practices with Completed Records 
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The majority of practices have both male and female GPs (75.0% and 72.0% including and 
excluding GP Retainers, GP Registrars and GP Locums respectively). 7.9% of practices who 
submitted ‘completed’ records for other staff groups (eg Nurses) in this collection did not 
return any valid records for GPs with a stated gender. This will be subject to further data 
quality processes in future wMDS collections. 

Further details are available in table 4 which can be found in the appendix. 

 

Figure 5: Practitioners (including Retainers, Registrars and Locums) by age and gender, 
percentage of Full Time Equivalent, as at 31 March 2015, experimental statistics 

 
GPs whose gender or age is Not Stated are not included in these figures. 

‘Completed record’ statistics are based on those records provided via the PCWT or wMDSCV where the data 
provider provided a submission and for these records all mandatory fields were complete. 
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Figure 6: Practitioners (excluding Retainers, Registrars and Locums) by age and gender, 
percentage of Full Time Equivalent, as at 31 March 2015, experimental statistics 

 
GPs whose gender or age is Not Stated are not included in these figures. 

‘Completed record’ statistics are based on those records provided via the PCWT or wMDSCV where the data 
provider provided a submission and for these records all mandatory fields were complete. 

Based on ‘completed records’: 

47.0% of all GPs (FTE) are female. This falls to 45.5% when GP Retainers, GP Registrars 
and GP Locums are discounted. 69.5% of Salaried by Practice GPs are female in 
comparison to 26.2% of Senior Partners. Further details are available in table 6a which can 
be found in the appendix. 

19.4% of all GPs (FTE) are 55 years old or over. 52.5% of Senior Partners are 55 and over 
in comparison to 15.7% of Partner/Provider GPs and 6.8% of Salaried by Practice GPs. 
Further details are available in table 7a which can be found in the appendix. 
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General Practice Nursing Workforce 
 

Figure 7: GP Nursing workforce by job role, Full Time Equivalent, as at 31 March 2015, 
experimental statistics 

 
1 ‘Completed record’ statistics are based on those records provided via the PCWT or wMDSCV where 
the data provider provided a submission and for these records all mandatory fields were complete. 
2 ‘Partially record’ completed statistics are based on those records provided via the PCWT where the 
data provider provided a submission but for these records not all the mandatory fields were complete. 

Due to different data standards being implemented in the PCWT and the wMDSCV those records 
provided with the Job Role of 'Practice Nurse Partner', 'Extended Role Practice Nurse', 'Research 
Nurse', and 'Nurse Dispenser' have been included in the 'Practice Nurse' statistics. These Job Roles 
will be included as separate statistics in future publications. 

A number of ‘partially completed records’ did not have a job role entered. These are shown as Not 
Stated and have been included in the relevant Staff Group aggregations. Records where Staff Group 
was not provided have been excluded from these statistics as they may not relate to clinical workforce. 

The majority of nurses working in general practices are recorded as being Practice Nurses 
(‘completed’ FTE 9,303; ‘partially completed’ FTE 82), with the next highest number being 
recorded as Advanced Nurse Practitioners (‘completed’ FTE 1,983; ‘partially completed’ FTE 
24). There are very few Trainee Nurses and District Nurses recorded as working within GP 
practices. 

Further details are available in table 3 which can be found in the appendix. 
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Figure 8: Nurses by age and gender, percentage of Full Time Equivalent, as at 31 March 2015, 
experimental statistics 

 
Nurses whose gender or age is Not Stated are not included in these figures. 

‘Completed record’ statistics are based on those records provided via the PCWT or wMDSCV where the data 
provider provided a submission and for these records all mandatory fields were complete. 

The overwhelming majority of nurses (FTE) working in general practice are female (98.1% of 
completed FTE). Further details are available in table 6b which can be found in the 
appendix. 

27.6% of all ‘completed’ Nurses (FTE) are 55 years old or over. There is very little variation 
in this proportion between Practice Nurses (27.8%), Advanced Nurse Practitioners (27.5%) 
and Nurse Specialists (27.2%). Further details are available in table 7b which can be found 
in the appendix. 
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General Practice Direct Patient Care Workforce 
 

Figure 9: GP Direct Patient Care workforce by job role, Full Time Equivalent, as at 31 March 
2015, experimental statistics 

 
1 ‘Completed record’ statistics are based on those records provided via the PCWT or wMDSCV where 
the data provider provided a submission and for these records all mandatory fields were complete. 
2 ‘Partially completed record’ statistics are based on those records provided via the PCWT where the 
data provider provided a submission but for these records not all the mandatory fields were complete. 

A number of ‘partially completed records’ did not have a job role entered. These are shown as Not 
Stated and have been included in the relevant Staff Group aggregations. Records where Staff Group 
was not provided have been excluded from these statistics as they may not relate to clinical workforce. 

The majority of Direct Patient Care staff working in general practices are recorded as being 
Health Care Assistants (‘completed’ FTE 4,122; ‘partially completed’ FTE 28), with the next 
highest number being recorded as Dispensers (‘completed’ FTE 748; ‘partially completed’ 
FTE 10). 

Further details are available in table 3 which can be found in the appendix. 
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Figure 10: Direct Patient Care by age and gender, percentage of Full Time Equivalent, as at 31 
March 2015, experimental statistics 

 
Nurses whose gender or age is Not Stated are not included in these figures. 

‘Completed record’ statistics are based on those records provided via the PCWT or wMDSCV where the data 
provider provided a submission and for these records all mandatory fields were complete. 

The overwhelming majority of Direct Patient Care staff (FTE) working in general practice are 
female (95.2% of completed FTE). The lowest proportion of FTE staff that are female can be 
found for Pharmacists (59.0% of completed FTE), Therapists (65.9%) and Physiotherapists 
(71.7%). Further details are available in table 6c which can be found in the appendix. 

22.5% of all completed Direct Patient Care staff (FTE) are 55 years old or over. This 
proportion is lowest for Pharmacists (8.8% of completed FTE). Further details are available 
in table 7c which can be found in the appendix. 

 

  

6.0 5.0 4.0 3.0 2.0 1.0 0.0 1.0 2.0 3.0 4.0 5.0 6.0
13
16
19
22
25
28
31
34
37
40
43
46
49
52
55
58
61
64
67
70
73
76
79
82

% of Direct Patient Care staff (completed records) with known age and 
gender 

Age 
Female Male

 
18 Copyright © 2015, Health and Social Care Information Centre. All rights reserved. 



Healthcare Workforce Statistics: England March 2015, experimental statistics 
 

Type of contract  
 

Figure 11: Contract Type of Practices, as at 31 March 2015 

 
As at 31 March 2015 there are 4,362 practices (56.5%) holding General Medical Service 
(GMS) contracts; there are also a small number of GMS Contracts (5) held by limited 
companies. There are 3,078 (39.9%) Personal Medical Service (PMS) contracts, with some 
PMS contracts also being held by limited companies (14). There are 260 practices (3.4%) 
who have Alternative Personal Medical Service (APMS) contracts, of which 93 are 
administered privately. 

 

Dispensing Practices 
Although most Practitioners just prescribe, some are also authorised to dispense 
prescriptions under the National Health Service (Pharmaceutical Services) Regulations 
1992. A GP may be authorised to dispense to patients living in a ‘controlled locality’ like a 
rural area who would have difficulty reaching a chemist or pharmacy. 

The number of dispensing practices as at 31 March 2015 are 1,049 (13.6% of all 7,719 
practices) and the number of dispensing patients are 3,148,063. 

The information for both the type of contract and dispensing practices has been sourced 
from the March 2015 extract of the National Health Authority Information System (NHAIS) 
General Practice Payments System, a computerised payment system of General Medical 
Practitioners in England. 
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Data Quality 
Table Conventions 
Full time equivalent (FTE) figures appear rounded to the nearest whole number. 

Totals may not add to the sum of their components as a result of rounding. 

The following general notes apply to all tables; additional notes affecting individual tables are 
given as footnotes to the table. 

The following symbols have been used in tables: 

..  not available 

-  zero 

.  not applicable 

0  more than zero but less than 0.5 

 

Background 
Healthcare workforce statistics in England are compiled from data supplied by around 500 
NHS organisations, around 7,700 GP practices, and 16 independent providers of NHS 
funded services. The Health and Social Care Information Centre (HSCIC) liaises with these 
organisations and their agents to encourage complete data submission, and to minimise 
inaccuracies and the effect of missing and invalid data. 

In an NHS with an increasingly diverse range of providers, collecting comprehensive 
workforce information will become ever more difficult. In order to address this, the Health and 
Social Care Act 2012 places a duty on all organisations that deliver care funded by the NHS 
to provide data on their current workforce and to share their anticipated future workforce 
needs. 

The Workforce Information Architecture (WIA) workstream was established in 2011 by the 
Department of Health (DH) as part of the wider reform of Education and Training. Within this 
workstream there was requirement to develop a workforce Minimum Data Set (wMDS), to 
support high quality education and training commissioning. This work seeks to ensure that 
with refinement the minimum data set remains suitable for the purpose of collecting 
workforce information from all providers of Healthcare services. The wMDS meets the 
requirements of workforce planners and will enable them to effectively plan and commission 
the future qualified workforce to meet the needs of local providers. 

This publication is based on the results of the first wMDS collection as at 31 March 2015. As 
a new collection its results must be further understood, as such these statistics are 
experimental and subject to change. Further details of the wMDS and its implementation 
can be found at www.hscic.gov.uk/wMDS 

The HSCIC seeks to minimise inaccuracies and the effect of missing and invalid data but 
responsibility for data accuracy lies with the organisations providing the data. Methods are 
continually being updated to improve data quality. 
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The classification of experimental statistics is in keeping with the UK Statistics Authority’s 
Code of Practice. Experimental statistics are new official statistics that are undergoing 
evaluation. They are published in order to involve users and stakeholders in their 
development, and as a means to build-in quality at an early stage. The UK Statistics Code of 
Practice states that “effective user engagement is fundamental to both trust in statistics and 
securing maximum public value…” and that as suppliers of information, it is important that 
we involve users in the evaluation of experimental statistics. 

The UK Statistics Code of Practice can be accessed via the following web-
link: http://www.statisticsauthority.gov.uk/assessment/code-of-practice/code-of-practice-for-
official-statistics.pdf 

To help us ensure that our publications are as useful and informative as possible, we 
welcome comments on this publication. We will consider these comments to inform the 
production of future reports. Please send comments to enquiries@hscic.gov.uk 

 

Revisions and Issues 
As this is the first publication in this series there are no revisions. 

There are two non-departmental public bodies (NDPB) the Health and Social Care 
Information Centre (HSCIC) and NHS England (also known as the NHS Commissioning 
Board) and an executive agency (Public Health England). Typically these types of Arm’s 
Length Bodies (ALBs) would be excluded from NHS workforce publications due to them 
being perceived as part of Government more generally and not employing NHS staff. 
However, in the case of the HSCIC and NHS England, both are seen as employers of NHS 
staff in the Agenda for Change Handbook. Public Health England will typically employ based 
on civil service terms and conditions but will have a large proportion of NHS clinical staff 
transferred to it from what was the Health Protection Agency (HPA). 

Public Health England is excluded from this publication however discussions are on-going as 
to how it should be treated, either in whole or in part with regards the future workforce 
publications and will featured as part of a wider consultation recently undertaken. 

Other NDPBs, for example Monitor and Care Quality Commission (CQC) have are currently 
excluded from NHS workforce publications. 

The statistics for 16 Independent Sector Healthcare Providers are included in this 
publication. This is a partial return not covering the whole sector. More detailed statistics for 
the Independent Sector Healthcare Providers will be made available in future publications as 
a greater proportion of this sector is included in the collection. 

84.5% of eligible general practices took part in this collection, with statistics for the remaining 
15.5% of practices excluded within the statistics contained within this publication. It is 
estimated that 12.4% of the full time equivalent general practice workforce are not included 
in this publication due to practices that did not provide a submission. This means that the 
figures contained are not comparable with information previously published. The cause of 
this variation is the subject of ongoing data quality processes and analysis.  

Due to these changes to data sources and any associated data quality issues still under 
investigation these statistics are classified as experimental and subject to change.  

The classification of experimental statistics is in keeping with the UK Statistics Authority’s 
Code of Practice. Experimental statistics are new official statistics that are undergoing 
evaluation. They are published in order to involve users and stakeholders in their 
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development, and as a means to build-in quality at an early stage. The UK Statistics Code of 
Practice states that “effective user engagement is fundamental to both trust in statistics and 
securing maximum public value…” and that as suppliers of information, it is important that 
we involve users in the evaluation of experimental statistics. 

 

Accuracy: Methods used in this census 
Two broad approaches were taken, depending on whether or not an extract could be drawn 
by the HSCIC from current administrative systems: 

Approach 1: Administrative systems as initial source 
• In these circumstances, the objective is to pre-populate the data with information drawn 

from core IT systems (such as NHS payroll). 

• Where appropriate, IT software is used to highlight areas of potential discrepancy to the 
data provider, to facilitate their investigation and to improve data quality within the 
Electronic Staff Record (ESR) system and the Primary Care Web Tool (PCWT) 

Approach 2: No administrative system available as a source 
• In these circumstances, the objective is, where possible for the data provider to use 

information from the previous submission of that as a basis for their submission, making 
changes to individual records as appropriate. Their submission is provided in a CSV file 
format via the workforce Minimum Data Set Collection Vehicle (wMDSCV), or if the data 
provider is a GP practice via an extract taken from the Primary Care Web Tool (PCWT) 
Workforce Census module. This applies presently to all GP practices, all Independent 
Sector Healthcare Providers and two Foundation Trusts not on ESR.  

Within the first approach, once the data provider makes an initial submission a series of 
checks are applied to compare data submitted previously to the current submission figures, 
by organisation. Significant differences between both submissions are queried with the data 
supplier, who will either change their submission accordingly, or confirm their submission 
(and note an explanation for the change, where appropriate). These checks have not been 
applied within the second approach due to the focus within the first collection being the 
development of new methods of submission and initial point of entry validation. These 
checks will form part of this second approach in future collections. 

Data extracted from ESR is put through a number of validation processes. Specific issues 
are highlighted and reports sent to each organisation informing them of their levels of data 
quality and any issues they can then act on. This has been well received by the NHS and 
has meant that more Trusts are willing to update data to save validation work in future. We 
want this to become the norm within all organisations providing a wMDS return and to 
ensure greater emphasis is placed on improving data validation at source. See the 
methodology section below for further detail. 

Figures are an accurate summary of the data supplied and validated. However, given the 
size of the Healthcare workforce, its constantly changing composition, and the nature and 
timing of local data entry and checking processes, there will always remain some uncertainty 
in the true position of the Healthcare workforce.   

Statistics based on information within ESR relate to the contracted positions within English 
NHS organisations and may include those where the person assigned to the position is 
temporarily absent, for example on maternity leave. 
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As the underlying administrative systems improve, the HSCIC will study changes and 
anomalies with the aim of better quantifying the remaining uncertainty in the figures. Users 
are encouraged to contact the HSCIC, via the responsible statistician, with any suggestions 
for improvement or concerns with published tables, validation, methodology, etc. using the 
feedback form provided on the internet at http://www.hscic.gov.uk/workforce 

Percentages are calculated from unrounded figures. FTE figures in the key findings are 
rounded and for the remainder of the publication are presented to the nearest whole number. 

 

Relevance 
Relevance of NHS workforce information is maintained by reference to working groups who 
oversee both data and reporting standards. Major changes to either are subject to approval 
by the Standardisation Committee for Care Information (SCCI). More information on SCCI 
can be found at http://www.hscic.gov.uk/isce  

Significant changes to workforce publications (e.g. frequency or methodology) are subject to 
consultation, in line with recommendations of the Code of Practice for Official Statistics. 

Two such consultations have taken place in 2015 as discussed in the Consultation section 
on page 9. 

 

Comparability and Coherence 
This publication is based on the results of the first wMDS collection as at 31 March 2015. As 
a new collection its results must be further understood, as such these statistics are 
experimental and subject to change.  The methodology section of this publication 
investigates the methodological differences and provides explanations around consistency, 
comparability and continuity where required.  

 

Timeliness and punctuality 
This publication is based on the results of the first wMDS collection as at 31 March 2015.  

The Healthcare workforce data is made available as soon as possible after it has been 
validated and compiled. 

More frequent and timely workforce information is available in a monthly workforce 
publication http://www.hscic.gov.uk/workforce.consisting of provisional national, regional and 
organisational level NHS HCHS Workforce statistics by major staff groups (including locum 
doctors). Tables of headcount, FTE, role and turnover counts are available. GPs, other 
primary care staff and Bank staff are not included in the monthly publication. 

 

Accessibility 
Further detailed analyses of the Healthcare workforce data may be available on request, 
subject to resource limits and compliance with disclosure control requirements. 
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Performance cost and respondent burden 
The majority of the statistics are extracted from administrative systems (the Electronic Staff 
Record (ESR) to assist in the reduction of the burden on NHS Organisations. To keep the 
burden of this collection at the minimum for data providers within general practice we 
developed a facility to submit data using a newly built workforce module on the Primary Care 
Web Tool (PCWT) (www.primarycare.nhs.uk), which practices already have access to for the 
purpose of submitting practice declarations alongside other information returns. This new 
module is open throughout the year for practices to update any changes to their workforce. 
All the information we held at an individual level from the latest census, both from the NHAIS 
(Exeter) Payments System and from the CEN1 collection of GPs not on Exeter, has been 
used to prepopulate the PCWT prior to it being released to practices in order to reduce the 
burden to practices of resupplying information. 

Provider organisations are responsible for the completeness, quality and consistency of their 
own data. 

 

Confidentiality, Transparency and Security 
The standard HSCIC data security and confidentiality policies have been applied in the 
production of these statistics.  

 

General points 
 

Two non-ESR Trusts 
There are two Foundation Trusts not on ESR. (Moorfields Eye Hospital NHS Foundation 
Trust and Chesterfield Royal Hospital NHS Foundation Trust). Their data has been collected 
via the wMDSCV for the first time for this publication. 

 

The UK Statistics Code of Practice can be accessed via the following web-
link: http://www.statisticsauthority.gov.uk/assessment/code-of-practice/code-of-practice-for-
official-statistics.pdf 

 

Revisions and Issues 
As this is the first publication in this series there are no revisions. 

 

The HSCIC welcomes feedback from users of the data on their opinions on any of these 
matters clearly stating ‘Workforce organisations’ as the subject heading, via: 

Email:  enquiries@hscic.gov.uk  

Telephone:  0300 303 5678   

Post:  1 Trevelyan Square, Boar Lane, Leeds, LS1 6AE. 
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Definitions 
This section states the definitions used within this publications.  

Full Time Equivalent (FTE) is a standardised measure of the workload of an employed 
person. An FTE of 1.0 means that the hours a person works is equivalent to a full time 
worker, an FTE of 0.5 signals that the worker is half time. This measure allows for the work 
of part-time staff to be converted into an equivalent number of full time staff. It is calculated 
by dividing the total number of hours worked by staff in a specific staff group by 37.5. 

 

Sources of data 
The data used within this publication relate to the 31 March 2015. The primary source of 
these data is the workforce Minimum Data Set (wMDS). Additional data on general practice 
is sourced from the National Health Authority Information System (NHAIS). 

The following general notes apply to all tables. Additional notes affecting individual tables are 
given as footnotes to the tables concerned. 

 

General Practice 
This bulletin only includes those practitioners who are authorised to practice within England.  

 

A General Practitioner is a medical practitioner who treats all illnesses and provides 
preventative care and health education for patients of all ages. 

 

All Practitioners include GP Providers, Salaried/Other GPs, Registrars, Retainers and 
Locums. 

 

A GP Provider is a practitioner who has entered into a contract to provide services to 
patients. These practitioners were formerly known as Contracted and Salaried GPs. This 
group includes Senior Partners and Partner/Providers. 

 

Salaried/other GPs work within partnerships and were formerly known as GMS or PMS 
Others. These practitioners are generally remunerated by salary. This group includes 
Salaried by Practice and Salaried by Other. 
 

GP Retainers are practitioners who provide service sessions in general practice. They are 
employed by the partnership to undertake set sessions, being allowed to work a maximum of 
4 sessions per week. 
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A GP Registrar is a fully registered physician who is being trained for general practice under 
an arrangement approved by the Secretary of State. This group includes Registrar 
Foundation Training (FT) 1/2 and Registrar Speciality Training (ST) 3/4. 

 

GP Locums are practitioners who provide service sessions in general practice on a 
temporary and ad hoc basis. This group includes Locums – covering vacancy, Locums – 
covering sickness/maternity/paternity and Locums – other. 

 

Nurses include all registered and trainee nurses working within general practice. This group 
includes Practice Nurses, Advanced Nurse Practitioners, Nurse Specialists, Trainee 
Nurses and District Nurses. 

 

Direct Patient Care staff include anyone who is directly involved in delivering patient care 
within general practice but who is not a nurse or GP. This group includes Dispensers, 
Health Care Assistants, Phlebotomists, Pharmacists, Physiotherapists, Podiatrists, 
Therapists and Other. 

 

A General Practice is an organisation which offers Primary Care medical services by a 
qualified General Practitioner who is able to prescribe medicine and where patients can be 
registered and held on a list. Generally, the term describes what is traditionally thought of to 
be a high street family doctor’s surgery. For the purposes of this bulletin the term General 
Practice does not include Prisons, Army Bases, Educational Establishments, Specialist Care 
Centres including Drug Rehabilitation Centres and Walk-In Centres, although the increasing 
trend for Walk-In Centres to develop as Equal Access Treatment Centres that register 
patients now makes it harder to distinguish them from true general practices and as such 
these centres are included within this bulletin. 

 

A Single-Handed Practice is a practice which has only 1 working (Provider or 
Salaried/Other) GP, although a GP registrar or GP retainer may work in the practice. 

 

NHS England is the preferred name for NHS Commissioning Board.  

 

NHS England Regions (Geography) – Localised regions within NHS England. The role of 
area teams is to commission high quality primary care services, support and develop CCGs 
and assess and assure performance. They manage and cultivate local partnerships and 
stakeholder relationships, including representation on health and wellbeing boards. 

 

Clinical Commissioning Groups (CCGs) were established as statutory organisations from 
April 2013. CCGs are groups of GP Practices responsible for buying health and care 
services for patients, taking over the role from Primary Care Trusts.  
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General Medical Services (GMS) is the contract under which most GPs are employed. It is 
a national agreement between the provider and NHS England which sets out the financial 
arrangements, the services to be provided and support arrangements.  

 

Personal Medical Services (PMS) were first introduced in 1998. They allow the provider to 
negotiate a local agreement for the services they will provide and payments they will receive, 
taking into account specific local healthcare needs. 

 

Alternative Provider Medical Services (APMS) allow contracts to be bid for by the private, 
voluntary and public sectors. They offer greater flexibility in the nature of service provision 
which is decided in agreement between the provider and the commissioner.  

 

Hospital and community health services (HCHS) and 
Independent Sector Healthcare Providers 
 

This consists of staff working within:  

• Health Education England areas (HEEs) 

• NHS Trusts 

• Clinical Commissioning Groups (CCGs) 

• Social Care Trusts 

• a number of special health authorities and other statutory authorities 

• Independent Providers 

 

The tables and figures relate to staff holding permanent paid and/or honorary appointments 
that involve a degree of clinical work in the NHS hospital services and community health 
services. Numbers of staff holding either directly employed locum appointments or agency 
locum appointments are not collected in the census.  

 

Medical and Dental staff specific definitions 
 
Career grades  
The component grades of this group are consultant, specialty doctor, associate specialist 
and staff grade.  

 
Doctors in training and equivalents  
The component grades of this group are registrar group, senior house officer, specialty 
registrars (StRs) who are on fixed term specialty training appointments (FTSTAs), house 
officers, foundation programme doctors years 1 and 2 and other staff working at equivalent 
grades that are not in an educationally approved post. 
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Registrar group 
The component grades of this group are specialist registrars (SpRs), senior registrars, 
registrars, specialty registrars (StRs) who are on run through specialist training (ST grades) 
and other staff working at equivalent grades that are not in an educationally approved post. 

 
Non-medical staff specific definitions 
 

Qualified nursing, midwifery and health visiting staff are those who are employed as 
nurses and hold at least a second level registration with the Nursing and Midwifery Council 
(NMC). 

Nursing, midwifery and health visiting learners are almost all on post-registration training 
courses, but employed by the NHS whilst undergoing training. Students funded by bursaries 
and not employed by the NHS are not included in the workforce numbers in this publication. 

Qualified scientific, therapeutic and technical staff includes the following three areas: 

i) Qualified Allied Health Professionals  

are defined as those AHPs that are solely in the qualified Scientific, Therapeutic and 
Technical (ST&T) staff group within: 

• Chiropody/podiatry 

• Dietetics 

• Occupational therapy 

• Orthoptics/optics 

• Physiotherapy 

• Radiography (diagnostic and therapeutic) 

• Art, music and drama therapy 

• Speech and language therapy 

Other qualified AHPs exist outside of the qualified ST&T staff group (e.g. qualified 
Ambulance Staff) however these are not shown as AHPs within HSCIC workforce 
publications. 

ii) Healthcare scientists 

This includes: 

• Life Sciences/Pathology 

• Physiological Sciences,  

• Clinical Engineering & Physical Sciences  

• and Others 
iii) Other staff within Qualified ST&T 

This contains the rest of the qualified ST&T group  
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Qualified Ambulance staff includes: 

• Managers 

• Emergency Care Practitioners 

• Paramedics 

• Ambulance Technicians 
 
Support to clinical staff group includes staff in the following areas:  

i) Support to doctors & nursing staff 

This includes nursing assistants, nursing auxiliaries, nursery nurses, healthcare assistants, 
porters and medical secretaries. 

ii) Support to ST&T staff  

This includes trainees, helpers and assistants, as well as healthcare assistants, general 
support workers, clerical & administrative staff and maintenance & works staff specifically 
identified as supporting ST&T staff. 

iii) Support to ambulance staff 

This includes ambulance personnel, trainee ambulance personnel as well as clerical & 
administrative staff and maintenance & works staff specifically identified as supporting 
ambulance staff.  This includes 999 operators. 

 
NHS infrastructure support includes staff in: 

• central functions - (e.g. personnel, finance, IT, legal services and library services) 

• hotel, property & estates (e.g. laundry, catering, caretakers and domestic services 
gardeners, builders, electricians) 

• administrative managers & senior managers 

 

A detailed breakdown of all levels and areas of work is available in the Occupational Code 
manual; a copy of this is available on The HSCIC’s web site 
at: http://www.hscic.gov.uk/article/2268/NHS-Occupation-Codes 
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Further Information 
More frequent and timely workforce information is available in a monthly workforce 
publication http://www.hscic.gov.uk/pubs/nhsworkstatmay15 consisting of provisional NHS 
HCHS Workforce statistics at a national, regional and organisational levels for Hospital 
Doctors (including numbers of locums) and Non Medical Staff by major staff groups. Tables 
of headcount, FTE, role and turnover counts are available. GPs, other primary care staff, 
Independent Provider staff and bank staff are not included in the monthly publication. 

 

Other NHS Staff Bulletins 
More detailed information on NHS workforce is available in the latest workforce census as at 
30 September 2015. This includes four bulletins that make up the NHS Staff 2004 - 2014 
publication:  

NHS Workforce: Summary of staff in the NHS: Results from September 2014 Census  

NHS Hospital and Community Health Services: Medical and Dental staff, in England – 2004-
2014, as at 30 September 

NHS Hospital and Community Health Services: Non-medical staff, in England –  2004-2014, 
as at 30 September 

General and Personal Medical Services, in England –  2004-2014, as at 30 September 

These are available at: http://www.hscic.gov.uk/workforce 

 

Dental General Practice 
Data on General Dental Practitioners (high-street dentists) are available 
at: http://www.hscic.gov.uk/primary-care 

 
General Ophthalmic Services 
Data on the workforce within General Ophthalmic Services are available 
at: http://www.hscic.gov.uk/workforce  

 
30 Copyright © 2015, Health and Social Care Information Centre. All rights reserved. 

http://www.hscic.gov.uk/pubs/nhsworkstatmay15
http://www.hscic.gov.uk/workforce
http://www.hscic.gov.uk/primary-care
http://www.hscic.gov.uk/workforce


Healthcare Workforce Statistics: England March 2015, experimental statistics 

Index to Tables 
    
Table Description 

Table 1a Healthcare workforce, NHS Hospital & Community Health Service (HCHS) and General Practice, as at 31 March 2015, full time 
equivalents, experimental statistics 

  
Table 1b Healthcare workforce, Independent Sector Healthcare Providers, full time equivalents, as at 31 March 2015, experimental 

statistics 
  Table 2 workforce Minimum Data Set (wMDS) in General Practice, Data Quality Summary, as at 31 March 2015, experimental statistics 

  Table 3 General Practice workforce, full time equivalents, as at 31 March 2015, experimental statistics 

  Table 4 Selected Practice statistics, as at 31 March 2015, experimental statistics 

  Table 5 Type of contract coverage of GMS, PMS and other, as at 31 March 2015, experimental statistics 

  Table 6a General Medical Practitioners: analysis by gender and job role, full time equivalents, as at 31 March 2015, experimental statistics 

  Table 6b Nurses: analysis by gender and job role, full time equivalents, as at 31 March 2015, experimental statistics 

  Table 6c Direct Patient Care: analysis by gender and job role, full time equivalents, as at 31 March 2015, experimental statistics 

  Table 7a General Medical Practitioners by age band, as at 31 March 2015, experimental statistics 

  
Table 7b Nurses by age band, as at 31 March 2015, experimental statistics 

Table 7c Direct Patient Care by age band, as at 31 March 2015, experimental statistics 

 
 
Copyright © 2015, Health and Social Care Information Centre. All rights reserved. 31 



Table 1a: Healthcare workforce, NHS Hospital & Community Health Service (HCHS) and General Practice, as at 31 March 2015, experimental statistics

England Full Time Equivalent

Completed Records 1 Partially Completed
Records 2

Total Completed and
Partially Completed Records

% Records Missing 
(estimated) 3

Total HCHS medical and dental staff 104,611 . 104,611 .
Total HCHS non-medical staff 970,848 . 970,848 .
Total GPs 25,305 3,246 28,551 12.0
Total other GP practice clinical staff 17,656 193 17,850 13.2

Doctor Type

Consultants (including Directors of public health) 41,309 . 41,309 .
Registrars 39,083 . 39,083 .
Other doctors in training and equivalents 13,877 . 13,877 .

Hospital practitioners and clinical assistants (non-dental specialties) 271 . 271 .
Other medical and dental staff 10,070 . 10,070 .

GPs total 25,305 3,246 28,551 12.0
GPs (excluding locums) 24,953 3,219 28,173 11.9
GPs (excluding registrars and locums) 23,251 3,152 26,402 11.8
GPs (excluding retainers, registrars and locums) 23,191 3,150 26,341 11.8

GP Providers 15,418 963 16,381 14.0
Other GPs 4,936 151 5,087 14.3
GP registrars 1,703 68 1,770 13.3
GP retainers 60 1 61 13.4
GP locums 351 27 379 16.2
Not Stated 4 2,837 2,036 4,873 .

Nurses

Qualified nursing, midwifery & health visiting staff 319,125 . 319,125 .

GP practice nurses 11,801 136 11,937 13.2

Total qualified scientific, therapeutic & technical staff 136,072 . 136,072 .

Qualified Allied Health Professions 66,813 . 66,813 .
Qualified Healthcare Scientists 24,975 . 24,975 .
Other qualified scientific, therapeutic & technical staff 44,284 . 44,284 .

Qualified ambulance staff 17,919 . 17,919 .

Support to clinical staff 311,108 . 311,108 .

Support to doctors & nursing staff 241,585 . 241,585 .
Support to scientific, therapeutic & technical staff 55,166 . 55,166 .
Support to ambulance staff 14,357 . 14,357 .

NHS infrastructure support 186,471 . 186,471 .

Central functions 96,918 . 96,918 .
Hotel, property & estates 53,597 . 53,597 .
Manager & senior manager 35,956 . 35,956 .

Other non-medical staff or those with unknown classification 153 153 .

Other GP practice clinical staff 5,855 57 5,913 13.2

Notes:
'.' denotes not applicable
Total workforce across different sectors is not available within this publication due to the partial collection of the General and Personal Medical Services and Independent Sector Healthcare Provider collections. 

1

2
3

4

These statistics relate to the contracted positions within English organisations and may include those where the person assigned to the position is temporarily absent, for example on maternity leave.
Full Time Equivalent (FTE) refers to the proportion of each role’s full time contracted hours that the post holder is contracted to work. 1 would indicate they work a full set of hours, 0.5 that they worked half time.

Data Quality
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Due to an error in intepretation for some data providers using the wMDSCV there are a number of GPs that cannot be indentified as having a specific job role. These GPs are either Providers or Salaried GPs and 
have been included in the relevant Total Practitioners aggregations. A number of Partially Completed records did not have a job role entered. These are shown as Not Stated and have been included in the Staff 

Completed Records statistics are based on those records provided via the Primary Care Web Tool (PCWT) or Workforce Minimum Dataset Collection Vehicle (wMDSCV) where the data provider provided a 
submission and for these records all mandatory fields were complete.
Incomplete Records statistics are based on those records provided via the PCWT where the data provider provided a submission but for these records not all the mandatory fields were complete.
% Missing Records (estimated) statistics are based on the estimated number of records for the 15.5% of practices in England that did not provide any completed records. The estimate is based on the completed 
records provided by similar sized practices. More details of the estimation methodology can be found in the publication bulletin.

The Health and Social Care Information Centre seeks to minimise inaccuracies and the effect of missing and invalid data but responsibility for data accuracy lies with the organisations providing the data. Methods 
are continually being updated to improve data quality. Where changes impact on figures already published, this is assessed but unless it is significant at national level figures are not changed.



Table 1b: Independent Sector Healthcare Provider workforce as at 31 March 2015

England Full-time equivalent 2,3,4,5

All specified staff 1,6,8,9 21,710

Total HCHS medical and dental staff 163
Total HCHS non-medical staff 21,547

Professionally qualified clinical staff total 7,749
Qualified medical and dental staff 7 163
Qualified nursing, midwifery & health visiting staff 4,174
Qualified scientific, therapeutic & technical staff 3,412

Allied health professions 1,804
Qualified healthcare scientists 490
Other qualified scientific, therapeutic and technical 1,119

Support to clinical staff total 5,828
Support to doctors & nursing staff 4,923
Support to ST&T staff 894
Support to ambulance service staff 11

NHS infrastructure support total 6,814
Central functions 4,188
Hotel, property & estates staff 1,767
Managers & senior managers 860

Other staff or those with unknown classification 1,318

Notes:
1

2 Full-time equivalent (FTE) figures are rounded to the nearest whole number. 
3

4

5

6

7

8

9
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Data quality:
The Health and Social Care Information Centre seeks to minimise inaccuracies and the effect of missing and invalid data but 
responsibility for data accuracy lies with the organisations providing the data. Methods are continually being updated to 
improve data quality. Where changes impact on figures already published, this is assessed but unless it is significant at 
national level figures are not changed.

Data is based on those records provided via the workforce Minimum Data Set Collection Vehicle (wMDSCV) as at 31 
March 2015 where the data provider made a valid submission.

For four organisations where the contracted FTE was not supplied, replacement figures were calculated based on 37.5 
hours and above being one FTE and under 37.5 hours being a part-time FTE.

For one organisation, where the contracted hours equalled the standard hours, a new FTE was calculated as above, 
based on the contracted hours provided.

For one organisation, no FTE, contracted hours or nature of contract data was available, so an FTE of 0.5 was assigned to 
all records to allow their inclusion in this table. 

Staff records have been excluded if they have a start date on or after 01/04/2015 or a last working day prior to 31/03/2015.

Where Occupation Code is missing or an incomplete Occupation Code has been provided, some substitutions have been 
made based on available information, for example Job Role.

No nationally recognised pay scale information has been included so it has not been possible to provide an indication of 
grade for medical and dental staff

Bank staff have been excluded from results based on records having a Nature of Contract = 5 or a Type of Contract = 
Bank/Casual.

These statistics relate to the contracted positions within English Independent Sector Healthcare Provider NHS organisations 
and may include those where the person assigned to the position is temporarily absent, for example on maternity leave.

Full Time Equivalent (FTE) refers to the proportion of each role’s full time contracted hours that the post holder is contracted 
to work. 1 would indicate they work a full set of hours, 0.5 that they worked half time.



Table 2: Workforce Minimum Dataset (wMDS) in General Practice, Data Quality Summary, as at 31 March 2015, experimental statistics

Table 2a: Practice level
England Practice Count and Percentages

Completed Submissions(1) % Partially Completed 
Submissions(2)

% No Submissions(3) % Total

Practices 5,138 66.6 1,385 17.9 1,196 15.5 7,719

Table 2b: Individual record level
England Full Time  Equivalent and Percentages

Completed Records(4) % Partially Completed 
Records(5)

% Total % Missing Records 
(estimated) (6)

Total Clinical Workforce 42,961 81.1 3,440 6.5 46,401 12.4

All Practitioners 25,305 78.0 3,246 10.0 28,551 12.0
Practitioners (excluding Locums) 24,953 78.0 3,219 10.1 28,173 11.9
Practitioners (excluding Registrars and Locums) 23,251 77.7 3,152 10.5 26,402 11.8
Practitioners (excluding Retainers, Registrars and Locums) 23,191 77.7 3,150 10.5 26,341 11.8

All Nurses 11,801 85.8 136 1.0 11,937 13.2

All Direct Patient Care 5,855 86.0 57 0.8 5,913 13.2

(1)

(2) Partially Completed Submissions statistics are based on those records provided via the PCWT where the GP Practice provided a submission and where for at least one record submitted not all the mandatory fields were complete.
(3) No Submissions statistics are those GP practices in England that did not provide a submission.
(4)

(5) Partially Completed Records statistics are based on those records provided via the PCWT where the data provider provided a submission but for these records not all the mandatory fields were complete.
(6)

Copyright © 2015 Health and Social Care Information Centre. All rights reserved

Completed Submissions statistics are based on those records provided via the Primary Care Web Tool (PCWT) or Workforce Minimum Dataset Collection Vehicle (wMDSCV) where the GP Practice provided a submission for all 
records and all records had all mandatory fields completed.

Completed Records statistics are based on those records provided via the Primary Care Web Tool (PCWT) or Workforce Minimum Dataset Collection Vehicle (wMDSCV) where the data provider provided a submission and for these 
records all mandatory fields were complete.

% Missing Records (estimated) statistics are based on the estimated number of records for the 15.5% of practices in England that did not provide any completed records. The estimate is based on the completed records provided by 
similar sized practices. More details of the estimation methodology can be found in the publication bulletin.

Data Quality
The Health and Social Care Information Centre seeks to minimise inaccuracies and the effect of missing and invalid data but responsibility for data accuracy lies with the organisations providing the data. Methods are continually being 
updated to improve data quality. Where changes impact on figures already published, this is assessed but unless it is significant at national level figures are not changed.



Table 3: General Medical Practice workforce: full time equivalents, as at 31 March 2015, experimental statistics

England Full Time Equivalent

Completed Records(1)
Partially Completed 

Records(2)

Total Completed and 
Partially Completed 

Records
% Records Missing 

(estimated)(3)

Total Clinical Workforce 42,961 3,440 46,401 12.4

All Practitioners 25,305 3,246 28,551 12.0
Practitioners (excluding Locums) 24,953 3,219 28,173 11.9
Practitioners (excluding Registrars and Locums) 23,251 3,152 26,402 11.8
Practitioners (excluding Retainers, Registrars and Locums) 23,191 3,150 26,341 11.8
Senior Partner 4,032 276 4,308 15.6
Partner/Provider 11,386 687 12,073 13.5
Salaried By Practice 4,870 148 5,018 14.3
Salaried By Other 66 3 69 15.8
Retainer 60 1 61 13.4
Registrar F1/2 219 3 223 13.9
Registrar ST3/4 1,483 64 1,547 13.2
Locum - Covering Sickness/Maternity/Paternity 56 3 59 13.2
Locum - Covering Vacancy 62 5 67 15.2
Locum - other 233 19 252 17.2
Not Stated(4)(5) 2,837 2,036 4,873 -

All Nurses 11,801 136 11,937 13.2
Practice Nurse(6) 9,303 82 9,385 13.3
Advanced Nurse Practitioner 1,983 24 2,007 12.9
Nurse Specialist 444 6 450 12.6
Trainee Nurse 65 3 68 13.3
District Nurse 6 - 6 11.6
Not Stated(5) - 20 20 -

All Direct Patient Care 5,855 57 5,913 13.2
Dispenser 748 10 758 13.8
Health Care Assistant 4,122 28 4,150 13.0
Phlebotomist 453 3 456 13.0
Pharmacist 102 7 109 12.8
Physiotherapist 12 - 12 12.0
Podiatrist 0 - 0 12.1
Therapist 10 0 11 16.4
Direct Patient Care - Other 407 5 412 13.6
Not Stated(5) - 4 4 -

 '-' denotes zero
(1)

(2) Incomplete Records statistics are based on those records provided via the PCWT where the data provider provided a submission but for these records not all the mandatory fields were complete.
(3)

(4)

(5)

(6)
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Completed Records statistics are based on those records provided via the Primary Care Web Tool (PCWT) or Workforce Minimum Dataset Collection Vehicle (wMDSCV) where the data provider 
provided a submission and for these records all mandatory fields were complete.

% Missing Records statistics are based on the estimated number of records for the 15.5% of practices in England that did not provide any completed records. The estimate is based on the 
completed records provided by similar sized practices. More details of the estimation methodology can be found in the publication bulletin.
Due to an error in interpretation for some data providers using the wMDSCV there are a number of GPs that cannot be identified as having a specific job role. These GPs are either Providers or 
Salaried GPs and have been included in the relevant Total Practitioners aggregations.
A number of Incomplete Records did not have a job role entered. These are shown as Not Stated and have been included in the relevant Staff Group aggregations. Records where Staff Group 
was not provided have been excluded from these statistics as they may not relate to clinical workforce.
Due to different data standards being implemented in the PCWT and the wMDSCV those records provided with the Job Role of 'Practice Nurse Partner', 'Extended Role Practice Nurse', 
'Research Nurse', and 'Nurse Dispenser' have been included in the 'Practice Nurse' statistics. These Job Roles will be included as separate statistics in future publications.



Table 4: Selected Practice statistics, as at 31 March 2015, experimental statistics

England Numbers and percentages

Number % of Submitted GP Practices

Number of GP Practices 7,719 .
Number of GP Practices providing a Submission 6,523 .

Total Number of Patients 55,606,157 .
Number of Patients per Practice 7,204 .

Number of Dispensing Practices 1,049 .
Number of Dispensing Patients 3,148,063 .

Submitted Single Handed GP Practice (1) 634 9.7

Number of Submitted Practices where all Practitioners are Male(2) 739 11.3
Number of Submitted Practices where all Practitioners are Female(2) 380 5.8
Number of Submitted Practices with Male and Female Practitioners(2) 4,889 75.0
Number of Submitted Practices with no Male or Female Practitioners(3) 515 7.9

Number of Submitted Practices where all GP Providers/Others are Male(2) 843 12.9
Number of Submitted Practices where all GP Providers/Others are Female(2) 424 6.5
Number of Submitted Practices with Male and Female GP Providers/Others(2 4,694 72.0
Number of Submitted Practices with no Male or Female GP Provider/Others(3 562 8.6

 '.' denotes not applicable
The label GP Providers contains job roles Senior Partner and Partner/Provider
The label GP Others contains Salaried by Practice and Salaried by Other
(1)

(2)

(3)
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For the purposes of single handed practice figures, only valid submitted GPs have been considered. A practice with one valid submitted Partner 
but other invalid/not submitted Partners on their March return for example will show as single handed in the figures. Similarly for Number of 
Submitted Practices where all Practitioners are Male/Female/Both, only submitted GPs are included in the calculations.

A Single-Handed Practice is a practice which has only 1 working (Provider or Salaried/Other) GP, although a GP registrar or GP retainer may 
work in the practice. 
GPs whose gender is Not Stated are not included in these figures
This includes those GP Practices who, whilst submitting valid data in other staff groups, have not included any valid GP staff in their 
submission. There are also a small number of practices who have only submitted GPs with a Not Stated gender, these practices are also 
included in this total.



Table 5: Type of contract coverage of GMS, PMS & other, 31 March 2015, experimental statistics

England Practice count and percentages

Number

Number of GP Practices 7,719 .
of which the following contract types have been determined:
APMS 167 2.2
APMS administered by a Limited Company 93 1.2
GMS 4,362 56.5
GMS administered by a Limited Company 5 0.1
PMS 3,078 39.9
PMS administered by a Limited Company 14 0.2

Patient Numbers APMS 1,037,909 1.9
GMS 30,113,171 54.2
PMS 24,455,077 44.0

Copyright © 2015, Health and Social Care Information Centre. All rights reserved

%



Table 6a: General Medical Practitioners: analysis by gender and status, full time equivalents, as at 31 March 2015, experimental statistics

England Full Time Equivalent and percentages

 Total Male Female Not Stated
% of which are 

female

All Practitioners 25,305 13,420 11,881 4 47.0
Practitioners (excluding Locums) 24,953 13,222 11,727 4 47.0
Practitioners (excluding Registrars and Locums) 23,251 12,637 10,610 3 45.6
Practitioners (excluding Retainers, Registrars and Locums) 23,191 12,635 10,553 3 45.5
Senior Partner 4,032 2,974 1,056 2 26.2
Partner/Provider 11,386 6,579 4,806 1 42.2
Salaried By Practice 4,870 1,485 3,385 - 69.5
Salaried By Other 66 30 36 - 54.5
Retainer 60 3 57 - 95.8
Registrar F1/2 219 73 146 - 66.7
Registrar ST3/4 1,483 512 971 0 65.5
Locum - Covering Sickness/Maternity/Paternity 56 25 31 - 55.8
Locum - Covering Vacancy 62 33 29 - 46.8
Locum - other 233 140 94 - 40.1
Not Stated(2) 2,837 1,566 1,271 - 44.8

All Practitioners per 100,000 population 47.0 . . . .
Practitioners (excluding Locums) per 100,000 population 46.3 . . . .
Practitioners (excluding Registrars and Locums) per 100,000 population 43.2 . . . .
Practitioners (excluding Retainers, Registrars and Locums) per 100,000 population 43.1 . . . .

Average No Patients per Practitioner 2,197 . . . .
Average No Patients per Practitioner (excluding Locums) 2,228 . . . .
Average No Patients per Practitioner (excluding Registrars and Locums) 2,392 . . . .
Average No Patients per Practitioner (excluding Retainers, Registrars and Locums) 2,398 . . . .

 '-' denotes zero
 '.' denotes not applicable

(1)

(2)
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Completed Records(1)

Completed Records statistics are based on those records provided via the Primary Care Web Tool (PCWT) or Workforce Minimum Dataset Collection Vehicle (wMDSCV) where the 
data provider provided a submission and for these records all mandatory fields were complete. Partially Completed records and Estimated Records are not included.
Due to an error in interpretation for some data providers using the wMDSCV there are a number of GPs that cannot be identified as having a specific job role. These GPs are either 
Providers or Salaried GPs and have been included in the relevant aggregations.



Table 6b: Nurses: analysis by gender and status, full time equivalents, as at 31 March 2015, experimental statistics

England Full Time Equivalent and percentages

 Total Male Female Not Stated
% of which are 

female

All Nurses 11,801 223 11,575 3 98.1
Practice Nurse(2) 9,303 94 9,205 3 99.0
Advanced Nurse Practitioner 1,983 99 1,884 - 95.0
Nurse Specialist 444 25 419 - 94.4
Trainee Nurse 65 4 62 - 94.5
District Nurse 6 1 5 - 83.6
Not Stated - - - - -

 '-' denotes zero
(1)

(2)

Copyright © 2015 Health and Social Care Information Centre. All rights reserved

Completed Records(1)

Completed Records statistics are based on those records provided via the Primary Care Web Tool (PCWT) or Workforce Minimum Dataset Collection Vehicle (wMDSCV) 
where the data provider provided a submission and for these records all mandatory fields were complete. Partially Completed records and Estimated Records are not included.

Due to different data standards being implemented in the PCWT and the wMDSCV those records provided with the Job Role of 'Practice Nurse Partner', 'Extended Role 
Practice Nurse', 'Research Nurse', and 'Nurse Dispenser' have been included in the 'Practice Nurse' statistics. These Job Roles will be included as separate statistics in future 
publications.



Table 6c: Direct Patient Care: analysis by gender and status, full time equivalents, as at 31 March 2015, experimental statistics

England Full Time Equivalent and percentages

 Total Male Female Not Stated
% of which are 

female

All Direct Patient Care 5,855 279 5,575 2 95.2
Dispenser 748 23 726 0 97.0
Health Care Assistant 4,122 137 3,984 2 96.7
Phlebotomist 453 16 436 - 96.4
Pharmacist 102 42 60 0 59.0
Physiotherapist 12 4 9 - 71.7
Podiatrist 0 - 0 - 100.0
Therapist 10 4 7 - 65.9
Direct Patient Care - Other 407 55 352 - 86.6
Not Stated - - - - -

 '-' denotes zero
(1)
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Completed Records(1)

Completed Records statistics are based on those records provided via the Primary Care Web Tool (PCWT) or Workforce Minimum Dataset Collection Vehicle (wMDSCV) 
where the data provider provided a submission and for these records all mandatory fields were complete. Partially Completed records and Estimated Records are not 
included.



Table 7a: General Medical Practitioners: analysis by age band, gender and job role, full time equivalents, as at 31 March 2015, experimental statistics

England full time equivalent

Completed 
Records(1) Under 25 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70 + Not Stated

% Under 
30

% Under 
35

% 55 
and 

over

Total(2)

All Practitioners 25,305 5 967 3,400 4,115 3,950 3,617 4,128 2,995 1,044 562 259 264 3.9 17.5 19.4
Practitioners (excluding Locums) 24,953 5 956 3,325 4,042 3,891 3,581 4,102 2,976 1,026 547 247 256 3.9 17.4 19.4
Practitioners (excluding Registrars and Locums) 23,251 5 307 2,690 3,790 3,803 3,539 4,088 2,974 1,026 546 247 237 1.4 13.0 20.8
Practitioners (excluding Retainers, Registrars and Locums) 23,191 5 307 2,677 3,766 3,787 3,538 4,085 2,973 1,026 546 247 235 1.4 13.0 20.9
Senior Partner 4,032 - 1 46 136 276 454 1,001 1,169 486 314 150 2 0.0 1.2 52.5
Partner/Provider 11,386 - 55 899 1,944 2,182 2,182 2,210 1,218 336 154 58 148 0.5 8.5 15.7
Salaried By Practice 4,870 - 209 1,419 1,226 810 462 350 203 79 30 14 69 4.4 33.9 6.8
Salaried By Other 66 - 5 13 11 12 9 6 8 2 - - - 7.9 27.6 15.1
Retainer 60 - - 13 23 16 2 3 1 - - - 2 - 22.9 0.9
Registrar F1/2 219 - 111 68 25 7 4 2 - - - - 2 51.1 82.5 -
Registrar ST3/4 1,483 - 538 566 227 82 38 12 3 - 0 - 17 36.7 75.3 0.2
Locum - Covering Sickness/Maternity/Paternity 56 - 6 19 11 9 5 2 2 3 0 - - 10.5 44.2 8.9
Locum - Covering Vacancy 62 - 1 15 14 10 4 6 5 3 3 1 0 2.1 25.9 18.8
Locum - other 233 - 3 41 48 40 26 18 12 13 12 11 8 1.5 19.9 21.3
Not Stated(3) 2,837 5 36 300 450 507 431 519 376 123 49 26 16 1.5 12.1 20.3

Male
All Practitioners 13,420 4 283 1,244 1,973 1,901 1,943 2,461 2,034 777 441 216 144 2.2 11.5 26.1
Practitioners (excluding Locums) 13,222 4 277 1,210 1,931 1,872 1,927 2,444 2,019 764 429 206 139 2.1 11.4 26.1
Practitioners (excluding Registrars and Locums) 12,637 4 100 987 1,821 1,826 1,914 2,438 2,017 764 429 206 131 0.8 8.7 27.3
Practitioners (excluding Retainers, Registrars and Locums) 12,635 4 100 985 1,821 1,826 1,914 2,438 2,017 764 429 206 131 0.8 8.7 27.3
Senior Partner 2,974 - - 23 90 182 313 720 870 397 252 123 2 - 0.8 55.3
Partner/Provider 6,579 - 29 483 1,151 1,166 1,213 1,285 778 226 113 48 87 0.4 7.9 17.9
Salaried By Practice 1,485 - 58 367 361 228 149 114 91 44 26 12 35 4.0 29.3 11.9
Salaried By Other 30 - - 5 5 6 4 3 6 1 - - - - 16.7 23.4
Retainer 3 - - 2 - 0 0 - 1 - - - - - 68.2 21.3
Registrar F1/2 73 - 28 27 8 5 2 2 - - - - 1 39.0 77.1 -
Registrar ST3/4 512 - 149 196 103 41 11 5 2 - - - 6 29.4 68.1 0.4
Locum - Covering Sickness/Maternity/Paternity 25 - 4 5 4 4 3 1 1 3 0 - - 15.1 36.6 17.8
Locum - Covering Vacancy 33 - 1 7 8 4 2 4 4 1 2 1 0 2.0 23.7 21.4
Locum - other 140 - 1 21 30 21 11 12 10 9 10 9 6 0.9 16.9 28.5
Not Stated(3) 1,566 4 13 107 213 243 235 315 272 96 38 23 8 1.1 7.9 27.5

Female
All Practitioners 11,881 1 684 2,156 2,142 2,049 1,674 1,666 960 268 119 43 120 5.8 24.2 11.8
Practitioners (excluding Locums) 11,727 1 679 2,115 2,111 2,019 1,654 1,657 956 261 116 41 118 5.9 24.1 11.8
Practitioners (excluding Registrars and Locums) 10,610 1 207 1,703 1,969 1,976 1,624 1,649 955 261 116 41 106 2.0 18.2 13.1
Practitioners (excluding Retainers, Registrars and Locums) 10,553 1 207 1,692 1,946 1,960 1,623 1,646 955 261 116 41 104 2.0 18.2 13.1
Senior Partner 1,056 - 1 23 45 93 141 280 298 88 60 27 - 0.1 2.3 44.8
Partner/Provider 4,806 - 26 416 793 1,016 968 924 440 110 42 9 61 0.5 9.3 12.7
Salaried By Practice 3,385 - 151 1,052 865 581 313 236 112 35 3 2 34 4.5 35.9 4.6
Salaried By Other 36 - 5 8 6 6 5 2 2 1 - - - 14.6 36.7 8.3
Retainer 57 - - 11 23 16 1 3 - - - - 2 - 20.8 -
Registrar F1/2 146 - 83 41 18 2 2 - - - - - 1 57.0 85.2 -
Registrar ST3/4 971 - 389 370 124 41 27 7 1 - - - 11 40.6 79.1 0.1
Locum - Covering Sickness/Maternity/Paternity 31 - 2 14 7 5 2 1 1 - - - - 6.8 50.2 1.8
Locum - Covering Vacancy 29 - 1 8 6 6 2 3 1 2 1 - - 2.2 28.5 15.8
Locum - other 94 - 2 20 19 19 15 6 2 4 2 2 2 2.4 24.3 10.8
Not Stated(3) 1,271 1 23 193 236 264 196 204 104 27 11 3 8 1.9 17.2 11.4

 '-' denotes zero
(1)

(2)

(3)
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Completed Records statistics are based on those records provided via the Primary Care Web Tool (PCWT) or Workforce Minimum Dataset Collection Vehicle (wMDSCV) where the data provider provided a submission and 
for these records all mandatory fields were complete. Partially Completed records and Estimated Records are not included.

Due to an error in interpretation for some data providers using the wMDSCV there are a number of GPs that cannot be identified as having a specific job role. These GPs are either Providers or Salaried GPs and have been 
included in the relevant aggregations.

Includes records where gender is not stated, as such will not equal the sum of Male and Female.



Table 7b: Nurses: analysis by age band, gender and job role, full time equivalents, as at 31 March 2015, experimental statistics

England Full Time Equivalent

Completed 
Records(1) Under 25 25-30 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70 + Not Stated

% 
Under 

30

% 
Under 

35

% 55 
and 

over

Total(2)

All Nurses 11,801 71 263 524 891 1,416 2,232 3,019 2,189 804 176 35 182 2.9 7.4 27.6
Practice Nurse(3) 9,303 55 236 460 732 1,115 1,712 2,290 1,678 669 157 33 165 3.2 8.2 27.8
Advanced Nurse Practitioner 1,983 6 10 44 124 233 430 579 419 105 16 2 14 0.8 3.1 27.5
Nurse Specialist 444 1 7 13 24 57 82 139 88 29 3 0 2 1.8 4.7 27.2
Trainee Nurse 65 9 10 6 9 11 5 10 3 1 - - - 29.0 38.4 6.3
District Nurse 6 - - - 1 - 2 2 1 0 - - 0 - - 19.4
Not Stated - - - - - - - - - - - - - - - -

Male
All Nurses 223 - 7 17 26 42 57 40 20 10 2 - 2 3.3 10.9 14.4
Practice Nurse(3) 94 - 3 6 10 12 27 19 8 5 2 - 2 3.5 9.9 16.9
Advanced Nurse Practitioner 99 - 4 8 14 22 26 13 10 2 - - - 4.0 12.2 12.2
Nurse Specialist 25 - - 2 1 7 3 8 2 2 0 - - - 7.9 15.9
Trainee Nurse 4 - - 1 - 2 - 1 - 0 - - - - 27.7 3.0
District Nurse 1 - - - 1 - - - - - - - - - - -
Not Stated - - - - - - - - - - - - - - - -

Female
All Nurses 11,575 71 255 507 865 1,373 2,175 2,977 2,168 794 173 35 180 2.9 7.3 27.8
Practice Nurse(3) 9,205 55 233 454 723 1,103 1,685 2,269 1,669 663 155 33 163 3.2 8.2 27.9
Advanced Nurse Practitioner 1,884 6 6 36 110 211 404 566 409 103 16 2 14 0.6 2.6 28.3
Nurse Specialist 419 1 7 11 23 50 78 131 86 27 3 0 2 1.9 4.5 27.9
Trainee Nurse 62 9 10 5 9 10 5 9 3 1 - - - 30.7 39.1 6.5
District Nurse 5 - - - - - 2 2 1 0 - - 0 - - 23.4
Not Stated - - - - - - - - - - - - - - - -

 '-' denotes zero
(1)

(2)

(3)

Copyright © 2015 Health and Social Care Information Centre. All rights reserved

Completed Records statistics are based on those records provided via the Primary Care Web Tool (PCWT) or Workforce Minimum Dataset Collection Vehicle (wMDSCV) where the data provider provided a submission 
and for these records all mandatory fields were complete. Partially Completed records and Estimated Records are not included.

Due to different data standards being implemented in the PCWT and the wMDSCV those records provided with the Job Role of 'Practice Nurse Partner', 'Extended Role Practice Nurse', 'Research Nurse', and 'Nurse 
Dispenser' have been included in the 'Practice Nurse' statistics. These Job Roles will be included as separate statistics in future publications.

Includes records where gender is not stated, as such will not equal the sum of Male and Female.



Table 7c: Direct Patient Care: analysis by age band, gender and job role, full time equivalents, as at 31 March 2015, experimental statistics

England Full Time Equivalent

Completed 
Records(1) Under 25 25-30 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70 + Not Stated

% 
Under 

30

% 
Under 

35

% 55 
and 

over

Total(2)

All Direct Patient Care 5,855 282 377 445 460 721 1,020 1,176 811 365 99 24 79 11.4 19.1 22.5
Dispenser 748 52 48 44 48 69 137 158 124 53 11 2 3 13.3 19.3 25.6
Health Care Assistant 4,122 177 260 322 340 545 744 835 533 238 56 10 61 10.8 18.7 20.6
Phlebotomist 453 34 26 30 26 40 64 86 75 41 18 7 4 13.4 20.2 31.4
Pharmacist 102 - 15 18 11 16 16 15 8 0 1 - 2 15.3 33.4 8.8
Physiotherapist 12 - 2 1 2 2 2 1 1 1 0 - - 20.1 29.4 17.0
Podiatrist 0 - - - - - - 0 0 - - - - - - 88.9
Therapist 10 1 - 0 1 0 3 0 3 1 1 0 - 9.4 11.2 47.8
Direct Patient Care - Other 407 18 25 29 31 50 54 81 67 30 13 4 5 10.7 18.0 28.3
Not Stated - - - - - - - - - - - - - - - -

Male
All Direct Patient Care 279 24 35 43 35 37 34 30 17 17 5 2 2 21.1 36.5 14.5
Dispenser 23 6 4 1 3 4 2 - 1 1 - - - 47.7 53.3 8.0
Health Care Assistant 137 15 20 25 11 17 16 13 7 11 1 - 1 25.6 44.0 13.6
Phlebotomist 16 1 2 1 1 2 2 2 2 2 1 0 - 21.2 29.2 30.1
Pharmacist 42 - 5 9 7 6 6 7 1 - - - 1 12.4 34.5 2.9
Physiotherapist 4 - - - 2 - 1 1 - - 0 - - - - 4.6
Podiatrist - - - - - - - - - - - - - - - -
Therapist 4 - - - - - 2 0 2 - - - - - - 44.4
Direct Patient Care - Other 55 1 3 6 11 8 6 7 4 4 3 1 0 8.1 19.4 22.4
Not Stated - - - - - - - - - - - - - - - -

Female
All Direct Patient Care 5,575 258 342 402 425 684 985 1,147 794 348 94 22 74 10.9 18.2 22.9
Dispenser 726 45 43 43 45 64 135 158 122 53 11 2 3 12.3 18.2 26.1
Health Care Assistant 3,984 162 240 296 329 528 727 822 526 227 55 10 60 10.3 17.8 20.9
Phlebotomist 436 33 24 29 25 38 62 85 74 39 16 6 4 13.1 19.9 31.4
Pharmacist 60 - 10 9 5 10 10 7 7 0 1 - 2 17.3 32.6 13.0
Physiotherapist 9 - 2 1 - 2 1 0 1 1 - - - 28.0 41.1 22.0
Podiatrist 0 - - - - - - 0 0 - - - - - - 88.9
Therapist 7 1 - 0 1 0 1 - 1 1 1 0 - 14.3 17.0 49.5
Direct Patient Care - Other 352 17 22 23 20 42 48 75 62 26 10 3 5 11.2 17.8 29.2
Not Stated - - - - - - - - - - - - - - - -

 '-' denotes zero
(1)

(2)

Copyright © 2015 Health and Social Care Information Centre. All rights reserved

Completed Records statistics are based on those records provided via the Primary Care Web Tool (PCWT) or Workforce Minimum Dataset Collection Vehicle (wMDSCV) where the data provider provided a submission 
and for these records all mandatory fields were complete. Partially Completed records and Estimated Records are not included.
Includes records where gender is not stated, as such will not equal the sum of Male and Female.
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